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LISA H. OWENS
Vice-President

Education and Professional Training

University of Oklahoma— Norman, Oklahoma
Bachelors Degree 1984 — Mgjor: Education
FAA Health and Safety Certification & Training
Annua CPR Training

Present Position Responsibilities

As Vice-President of EE& G, Ms. Owens is responsible for the internal relations, customer support
and corporate liaison activities associated with the multi-discipline projects performed by EE& G.
Ms. Owens is involved with day to day as well as long term planning activities of EE&G and
supports internal employee relations and programs as well as corporate relations with clients, prime
contractors and subcontractors. As a consummate professional with over twenty-years of national
corporate exposure, Ms. Owens provides EE& G with the professionalism and consistency derived
from her years of experience with afortune 500 company.

Expertise

Ms. Owens has a broad base of expertise in the areas of customer support, client relations,
contractor relations, human resources and fiscal responsibility. Her areas of specialization focus on
her twenty plus years of customer relations and client management. These specializations provide
Ms. Owens with the expertise to maximize EE& G’ s ability to perform its services with the highest
degree of customer satisfaction while at the same time working with various subcontractors and
prime contractors in afiscally sound and responsible manner. Ms. Owens has provided this level of
expertise to her client customers and contractors over the last two decades and gives EE& G a broad
base of experience for junior staff and technical management to rely on during each project
performed by the company.

Areas of Proficiency

Directing and Supporting Client Liaison Activities;
Providing Internal Corporate Support;

Facilitating and Maintaining Client/Contractor Relations,
Managing Fiscal Project Responsibility;

Developing Internal Program Controls;

Coordinating Corporate Planning and Objectives;
Networking and Relationship Team Building.



